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CNC Kozloduy

founders/members of the centre- NPP Kozloduy Plc, State Enterprise
RAW, NPP Kozloduy-New Builds Plc.

Academy partners and assoc. members- Technical University Sofia, Sofia
University.

Centre is officially supported by the Ministry of Energy and Bulgarian
Nuclear Regulatory Agency.

Member of European Nuclear Education Network
Member of European Industrial Alliance SMR
Member of European Hydrogen Alliance
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CNC Kozloduy Initiatives

Platform Sustainable Nuclear Innovation - Sofia 2024

NPP Kozloduy, BG Nuclear Society, BG Nuclear Regulatory Agency, TU Sofia
Young Gen Nuclear Innovation Workshop NEA OECD

European Innovation for Nuclear(I4N) Final European YGN

Regulatory Summer School
Bulgarian Nuclear Regulatory Agency
(third edition October 2026)

RAW Management School
State Enterprise RAW

CNC Projects & Academy - Nuclear Competence & Skills(Euratom project
Skills4Nuclear, IAEA Secondary schools tech support project, New Build
Journey ),

Nuclear Knowledge Management(Working Group), Nuclear Innovations(SNI),
Nuclear Digitalisation & AI, Climate Resilience

Under development
Nuclear to Schools and Nuclear Silver Stars
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Aging Workforce

Nuclear Retirement

Leak of critical Nuclear Expertise
Growing recruitment needs
Youth STEM and competitive
industries(AI&Chips, Space,

Quantum Tech.)

EU Policy(slow and insufficient)

Workforce Securing

Operating organizations

Regulatory bodies

Government institutions

Technical support organizations
Research and development

(R&D) organizations;

Educational and training institutions
Professional organizations;
Suppliers

Non-governmental organizations



%uclear Skills Ecosystem

uclear Regulatory
Agency (NRA)
National Center of
Radiobiology and
Radiation Protection
(NCRRP)

Schools
(secondary and
higher)

Science-research
organizations, BAS

Organizations and
structures providing
specialized training for
activities in NF and
with SIR

https://bnra.bg/media/national-strategy-for-human-resourc
es-development-in-the-nuclear-field-2022-2032.pdf

Nuclear facilities —
NPP, supply of
nuclear fuel, storage
of spent fuel, SE
RAO

acilities with

Strategy for human
resources development
in the nuclear field

sources of ionizing
radiation for medical
and industrial

purposes

Engineering
organizations

ME, BEH, MOH,
MES and other
government
departments

National Strategy
Nuclear HR development
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—  Workforce Securing & Nuclear Skills Ecosystem

High public trust in the Nuclear Energy
Institutional cooperation is the primary pathway

National Nuclear HR Strategy approach
Permanent WG on the National Nuclear HR Strategy(NRA,
Institutions, Operators, Educational and Research
Organisations, NGOs)
Second 3 years Action Plan starting april 2026
NUCPE Nuclear Scientific Program(TU Sofia, Sofia
University, INRNE BAS) starting in 2025

Proactive efforts at European and International level
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ABOUT PROJECT

The SkillsNuclear projects will develop a long-term collaborative
framework to address skills and workforce shortages across the
nuclear sector, both fission & fusion.

It will bring together partners from industry and research as well

as education & training (E&T) organisations. Over the next three
years S4N will

e Create a European Forum for Nuclear Workforce and Skills to
monitor workforce needs

e Ensure alignment between E&T and the needs of the
industry (including the latest technology developments)

e Develop a Nuclear Skills Strategy to attract, retain, reskill
and upskill workers



Project partners

Centro de Investigaciones
Energéticas, Medioambientales
y Tecnologicas

UENTES 34 SAPENA <OMNETEMY

D6 CENTRE OF NUCLEAR CONPETENC CHALMERS

URIVERSITY OF TECHNOLOGY

Y
\
i

. &
evalion

European

g

Gi NRe A

Sifen :IPP
L i
FUSQNet al fe n %o’ sustainable innovation
QW UNIVERSITE DES

s,
/\ A I -
nuclear : SCkcen @NETP gl T oy

europe POL'.I"IE.‘C‘N'CO Bei Sustainable Nuclear Energy // N X
elgian Nuclear Research Centre ehnols PR N\ N AlIR
- MILANO 1863 ™ aN e

Nuclear. For Life.



Which part of the nuclear sector?

All civil applications of nuclear
o Fusion
o Fission

« Energy: Lifetime operation, large new build, Small Modular Rectors,
Advanced Modular Reactors

« Other applications: Heat, hydrogen, desalination
o Medical

Covering all skill sets
« Nuclear engineers
o Construction workforce
o Economists
« Project managers...



Work Packages

Work Package 1 - Project Management

Work Package 2 - European Forum for Nuclear Workforce & Skills

The focus of this Work Package will include gathering information
about the nuclear workforce, developing guidelines for national
nuclear workforce assessments and establishing the Forum.

Work Package 3 - Communication & Attractiveness

The focus of this Work Package will be to maximise communication
around the project, as well as to develop a series of tools to render
the sector more attractive to young people in particular.




Work Packages

Work Package 4 - Education, Training & Re-Skilling

The focus of this Work Package is to assess existing E&T programmes,
develop courses that can be used for a variety of nuclear disciplines
and identify upskilling & reskilling opportunities.

Work Package 5 - Strategic Foresight & Funding Opportunities

The focus of this Work Package will include identifying ways of leveraging
additional funding for national skills programmes as well as maximising
the cost-effectiveness of nuclear skills funding in the future

Work Package 6 - Nuclear Skills Strategy

The focus of this Work Package will include identifying skill gaps
and workforce needs in order to develop a strategy which will be tested
via a pilot project and updated accordingly.
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Education, Training & Re-
Skilling

The focus of this Work Package is to assess
existing E&T programmes, develop courses
that can be used for a variety of nuclear
disciplines and identify upskilling & reskilling
opportunities.

Read more —

LATEST NEWS
—~———

Skills4Nuclear organises
first project webinar

On 20 May 2026, Skils4Nuclear organised its

HomePage About> News Events Contacts Resources>

Strategic Foresight &
Funding Opportunities

The focus of this Work Package will include
ways of g additi
funding for national skills programmes as

Nuclear Skills Strategy

The focus of this Work Package will include
identifying skil gaps and workforce needs in
order to develop a strategy which will be
tested via a pilot project and updated

well as i the
of nuclear skills funding in the future.

Read more —

HomePage About> News Events Contacts Resources>

ingly.

Read more —

i Skills4

fuclear,,
New Deliverable published!
Deliverable 2.1

Analysis of Existing Nuclear Workforce
Assessment Studies

Skills4Nuclear holds
second plenary meeting

S4N publishes analysis of
existing nuclear workforce

assessment studies

On 27 and 28 April 2026, Skills4Nuclear


http://www.skills4nuclear.eu/
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CNC Kozloduy

Human Resources
Nuclear Knowledge Management
Nuclear Innovation
for
Sustainable Energy Future
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www.bgcnc.org
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